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ARTICLE III

STATUS OF AGREEMENT

A. It is expressly understood and agreed that when this Agreement is accepted by the
parties and signed by their authorized representatives, it will supersede any and all
agreements existing or previously executed between the Company and any Union
or individual affecting the craft or class of employees covered by this Agreement.

B. Successorship Transactions

1. The Company and any Parent shall require any successor, assign,
assignee, transferee, administrator, executor and/or trustee of the
Company or of a Parent (a "Successor") resulting from the transfer (in a
single transaction or in multi-step transactions) to the Successor of the
ownership and/or control of 50% or more of the equity of the Company or
Parent or 50% or more of the value of the assets of the Company (for the
purpose of this paragraph, including the Low Cost Operation ("LCO") as
described in Attachment I whether or not such operation is in a subsidiary
of UAL or UA or contained within UA) (a "Successorship Transaction")
to employ or cause the Company to continue to employ the employees
represented by the Union in accordance with the provisions of the
Agreement and to assume and be bound by the Agreement. "Parent" refers
to UAL Corp. ("UAL") or any entity that has a majority control of the
Company, whether directly or indirectly through the majority control of
other entities that have majority control of the Company.

2. In order for a Successor to be required to employ or to cause the Company
to continue to employ any of the employees covered by the Agreement in
accordance with the provisions of the Agreement at any air carrier other
than the Company, the Successor must be engaged in the operation of an 
air carrier.

C. The Company and its Parent shall not conclude any agreement for a Successorship
Transaction unless the Successor agrees in writing, as an irrevocable condition of
the Successorship Transaction, to assume and be bound by the Agreement, to 
recognize the Union as the representative of the Successor's employees, and to
guarantee that the employees represented by the Union under the Agreement will
be employed by the Successor in accordance with the provisions of the Agreement. 




