
DO THE MATH 
 

The 2023 Industry Reset that United is trying to do 
away with through the TA will pay you more than the 
$60 bucks per hour the Teamsters negotiators and 
United are offering us. VOTE NO ON THE TA. 
 

FACTS 
 
2023 Delta Technician pay + 20% Profit sharing =  
Delta Technicians will earn - $78.64 per hour  
 
2023 American Technician pay + 5% Profit Sharing = 
American Technicians will earn - $61.37 per hour 
 
Under the Reset, these two rates are then averaged: 
 
$78.64 + $61.37 = ($140) / Divide by 2 = ($70)  
 
United Technicians must be 2% above the average: 
1.02 x $70 = $71.40  
 
Therefore, $71.40 is the starting point for United wage 
negotiations not $60.  
 
If the TA passes, no Reset in 2023. 
 
United is cheating you once again and the Teamsters 
cannot even figure that out – VOTE NO ON THE TA. 







VOTE NO ON THE TA. 

 

Were these same negotiators right then or are they just 

confused today?  

 

Are they lying to you?  

 

Are they being paid to push concessions? 

 

Did you give up your 15% Profit Sharing for nothing? 

 

Do not surrender the Reset for the 2 most profitable years 

at Delta Airlines  

 

And let’s not forget United is outsourcing your work to 

Brazil with the help of the Teamsters incompetence 



The 2020 Reset was grieved in federal court because the 

Teamsters refused to enforce the $60 an hour United 

owed us in 2020.  

 

Now, United is offering us $60 two years later.  

 

The same negotiators who negotiated this TA are the 

same negotiators who lied to the membership and denied 

all Reset grievances because they sided with United 

instead of us, their own members who pay their salary.  

 

Every Union is asking for 30% raise to start negotiations. 

We have earned more than the 11% they are offering. 

 

VOTE NO ON THE TA. 


